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Vision Statement
The vision statement of NT Christian Schools is:
‘We desire to be a Christian community, learning together to live life as God
intended, offering hope for the world’.

Sattler Christian College’s motto is: ‘Growing in Wisdom; Learning to Love’.

Principal’s Message
Sattler Christian College is located close to Coolalinga in a semi-rural setting, 25 minutes from the
Darwin metropolitan region. 2018 was a year that featured a wide array of cultural, academic and
sporting experiences for our school community.
Back in 1996, with the assistance of the Northern Territory Christian Schools Association (NTCSA),
Sattler Christian College was founded under the name of Litchfield Christian School. Parental input
was widely embraced and special tropical designed buildings were put in place for three primary
classes. The school steadily grew and in 2008 it again expanded its operations with the introduction
of a Middle School program and an Early Learning Centre that provides long day care. 2019 will see
further expansion of Sattler Christian College to be an Early Learning Centre to Year 10 School that
also provides a clear pathway for Years 11 and 12 study.
Philippians 2:1-11 beautifully covers the heart of the Jesus Christ, He
did not come to earth to be served but serve others. Staff at Sattler
Christian College possesses the same heart and are held in the highest
of regards due to their selfless attitudes in seeking to be a blessing to
the whole school community. This selflessness is reflected too in our
governance team where the School Council continued to lead well. It is
a credit to our School Council that the new members of the school
community are warmly welcomed.
I am pleased to share some of our 2018 highlights with you and
commend the annual report on behalf of the Sattler Christian School
community.
Blessings,
Michael Tooler
Principal Sattler Christian College
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Staffing Information
All teachers have a minimum of four years training and are registered with the NT Teacher
Registration Board.
2018 Staffing Profile
Teaching Staff

FTE

Allan Long (Principal)

1

Brenton Bartsch
Rebecca Cholmondeley

0.8
1

Qualifications (Teachers)/Role (Non-Teaching Staff)
Master of Educational Studies; Bachelor of Theology; Graduate
Diploma of Curriculum Studies; Diploma of Teaching (Primary)
Diploma Conservation and Land Management; Graduate
Diploma of Lutheran Education; Diploma of Teaching (Primary)
Bachelor of Education

Michelle Collis
Roslyn Elkington
Melody Finnimore
Leonie Hall
Jeffrey Kapi
Kirsten Leslie
Madia Schatz

1
0.8
1
1
0.6
0.6
0.6

Master of Teaching (Primary); Bachelor of Music
Bachelor of Arts; Diploma of Education
Bachelor of Teaching (Primary)/ Bachelor of Early Childhood
Bachelor of Primary Education; Graduate Certificate in Science
Bachelor of Engineering; Graduate Diploma in Education
Bachelor of Education; Diploma of Teaching
Bachelor of Education; Diploma of Teaching

Non-teaching Staff
Ling Cheng
Kathleen Higgins
Dianne Jackson
Anita Jones
Alicia Nankervis
Mary Vaatstra
Paul Vaatstra
Nicola Venske

1
1
0.4
0.5
0.5
0.5
0.4
0.1

Reception and Financial Officer
Principal PA and Administration
Chaplain
Teacher Aide
Teacher Aide
Teacher Aide
Grounds and Maintenance Officer
Teacher Aide

Early Learning Centre
Staff
Leta Buckley
Leticia De Guzman
Nicole Goosen
Cynthia O’Shea
Joanne Wright

0.8
0.8
1
0.6
1

Educator
Teacher Aide
Educator
Teacher Aide
Director of ELC
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Staffing Summary Excluding ELC
Total School Staff
Full-time Equivalent Total School Staff
Teaching Staff
Full-time Equivalent Teaching Staff
% Indigenous
Non-teaching Staff
Full-time Equivalent Non-teaching Staff
% Indigenous

Total
23
12.8
10
8.4
0%
8
4.4
0%

Teacher Qualifications Summary (excluding ELC)
Teachers with Post Graduate Qualifications
Teachers with Bachelor Degree or Equivalent
Teachers with Other Qualifications
(NB: Totals can extend beyond 100% as some teachers
have more than one qualification)

Total
2
10
4

%
20%
100%
40%
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Highlights of the School Year
The 2018 school year contained many highlights. These included a camp
program that covered all Years from the Transition Camp Day, facilitated by
tents in the School Library, through to the Year 9 Trip to Melbourne. Camps
at Sattler are seen as rich learning opportunities, full of hands-on
experiences and times of growing through new challenges. The creative arts
program, including dance, drama and music has continued and will expand
in 2019. The Middle School drama production of The Wind in the Willows
saw a collaborative effort from our entire Middle School community, and it
was thoroughly entertaining.

Sport carnivals in athletics, cross-country and swimming
had high levels of participation; and were supplemented by
sport clinics and regular PE and sport programs. Many of
our students represented at PARRS levels in athletics,
swimming and cross country. We also had individual
performances at international level equestrian
competitions.
Special theme days and weeks, assisted our school community to focus upon valuable learning
experiences in meaningful and enjoyable contexts. These included whole school events, such as the
Literacy and Numeracy Days. The Middle School also had a range of special days, namely the ICT
Day, the Civics and Citizenship Day, the Business and Economics Day, and Health Week. Health
Week provided our students with the ability to explore issues surrounding both physical and mental
health for teenagers.
Academically Sattler Christian College scored the 2nd highest Primary School results in the entirety
of the Northern Territory. Our Middle School results were also above or well above any of
neighbouring regional schools. An agreement was reached to partner with NT Christian College for
2019 and we are excited by the pathways to Year 12 that we can now offer families of Sattler
Christian College both in terms of academic and VET options.
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Parents and Community
Throughout its history, the partnership between families and Sattler has been instrumental to the
school’s overall health. It is the defining characteristic of our caring community. Staff view our roles
as a ministry to serve the students and families. We do so in partnership with families to nurture
and educate their children. This is where our school motto “growing in wisdom; learning to love”
finds its place in all pursuits of the school.
The Itchy Grub Festival was a time where the school community came together and welcomed the
wider church and local population into our school grounds. At all community events it is recognized,
and deeply appreciated, that the parents are so willing to pitch in and assist wherever possible. Staff
highly value the contribution of parents within our community.
Our school is ably led by a united School Council. Their willingness to be inclusive and bless staff,
students and families never ceases to amaze. They have proven to be good stewards of the school
governance and continue to receive the full support of the school leadership in the undertaking of
their duties. SCOPE open council meetings provided excellent feedback on many areas of our school
life. Our music offerings have been significantly enhanced as a result of such targeted feedback. The
staff also greatly appreciates the ongoing prayer support that the Council provides for the entire
school community.
There were a number of activities involving school families and staff working in partnership. Events
such as parent information evenings, breakfasts for families, Mothers’ Day and Fathers’ Day, were
special times for the school community. It continues to be a joy to see parents attend school
assemblies to see their children perform and also to cheer and assist at sporting carnivals, excursions
and camps.
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Facilities
The School’s outlook is a beautiful bush setting, and the
buildings have been constructed and located in a
manner that enhances and compliments the natural
environment.
In 2018, there were no major infrastructure projects
undertaken.
The general condition of School buildings and facilities is reasonable. The oldest buildings are over
20 years old, and are of solid construction and sensible design for the Northern Territory, with wide
verandahs.
2019 will see a concerted effort to
upgrade multiple school facilities
including sewerage, grounds,
classrooms and library. Significant
sums of government funding will
be sought to achieve this.
The roll out of laptops or iPads in
the Primary School, and a 1:1 iPad
program in the Middle School,
continues to be managed well by
our
ICT
staff.
Internet
infrastructure has also been
upgraded.
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Critical Incidents
There were no significant critical incidents in 2018.

School Self-Assessment
Each year, the School undertakes a cyclic review of its six aspects of school health and functioning
using a School Improvement and Renewal Framework (SIRF). The six areas are:
•
•
•
•
•
•

Christian Identity (Faith Matters)
Care and Wellbeing (People Matter)
Schools & Programs (Learning Matters)
Governance & Leadership (Leadership Matters)
Community & Culture (Relationships Matter)
Finance & Resources (Stewardship Matters).

The community, staff and parents together, are involved in a process of collecting information
reflecting on the life and direction of the College, and formulating goals for the future in-line with
the vision of the College. Information gathering occurs in a number of ways, including online
surveys. Discussion of feedback and suggestions happen in a number of forums, including staff
meetings,
school
council
meetings,
and
open
council
meetings.
SIRF recommendations for Sattler Christian College (SCC) developed during 2018 were as follows:
(Faith Matters) At Sattler, we will aim to:
1. Explore the use of Peacewise (or similar resource) for upper primary students.
2. Continue to foster student understanding and participation in caring for others and the
environment.
(People Matter) At Sattler, we will aim to:
1. Explore ways to further promote student awareness about monitoring safety and
wellbeing.
2. Continue to explore ways the school can appropriately help support staff and students
experiencing wellbeing concerns.
(Learning Matters) At Sattler, we will aim to:
1. Continue to foster Digital Technology learning across the school in keyboarding and STEM.
2. Restructure, document and deliver the curriculum in the Middle School for Year 7/8 and
Year 9/10 class groupings.
3. Continue to increase and strengthen aspects of the curriculum and school life with a
service or stewardship focus.
4. Explore a range of strategies for empowering students more in their learning to explore
areas of interest and self-assessment.
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(Leadership Matters) At Sattler, we will aim to:
1. Encourage the School Council and the new Principal to make positive close working relations
a high priority.
2. Ensure that the teaching load of the new Principal is less than in previous years to provide
them more time for the other duties of Principal.
3. Ensure that the School Leadership team, while involving some different personnel, continue
to work in a collegial manner with a clear focus on facilitating distinctively Christian
education at Sattler.
4. Continue to explore ways to foster leadership skills in developing leaders.
(Relationships Matter) At Sattler, we will aim to:
1. Consider with the new Principal ways to maintain and promote positive community life at
Sattler.
2. Explore together what are the culture shaping opportunities at Sattler and to be intentional
about taking these to continue to foster a Christ-centred culture at Sattler.
(Stewardship Matters) At Sattler, we will aim to:
1. Continue to explore how we can foster sustainable workloads for staff.
2. Seek to ensure necessary and appropriate maintenance and minor capital works are
undertaken in 2019.
3. Seek to re-establish timely cyclic replacement of ICT devices.
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